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Labour Law Updates: LLR VOLL.XLIII JULY 2012 

1. “Prosecution justified when the factory, employing 170 females, has no 
creche” 

2012 LLR 751 JHARKHAND HIGH COURT (Cr.M.No.545/2000 ®,D/-22-2-2012) 
Ram Kumar Lal@R.K.Lal 

Vs. 
State of Bihar (Now Jharkhand) and Another 

 

2. “Workers can’t shout abusive slogans” 
2012 LLR 673 DELHI HIGH COURT (CS (OS) 1746/2011, D/-29-3-2012) 

G4s Security Services (India) Pvt. (M/s) 
Vs. 

G4s Krantikari Karamchari Union 

 
3. “No forfeiture of Gratuity on pendency of criminal trial” 

2012 LLR 782 ALLAHABAD HIGH COURT (W.P.No.6182/2009, D/-8-2-2012) 
Harnam Singh Yadav 

Vs. 
State of Uttar Pradesh and Others 

IMPORTANT POINT : 
• When at the time of inspection of factory premises, about 170 female workers 

were employed in one shift, but there is no proper crèche, it is in violation of 
section 48 of Factories Act and Rules 73 to 76 of the Bihar Factory Rules,1950. 

 
• Section 92 of the Factories Act provides that if there is contravention of 

Factories Act, or any rules made thereunder, then occupier and manager of the 
factory shall be held guilty of the offence.

IMPORTANT POINT:  
• No doubt ,employees and their Union have a right to demonstrate for the 

purpose of achieving their legitimate demands, but at the same time, they do not 
have any right to use abusive language and/or commit violence or prevent 
ingress and egress of other employees and visitors etc., and in case such 
unlawful activities are not restrained/curbed by the court in the vicinity of the 
organisation, within the radius of 100 meters of the premises, of the personal 
safety of employers and visitors may get jeopardized. 

IMPORTANT POINT:  
• Forfeiture of Gratuity of two employees, during pendency of their criminal trial, 

will not be justified since such trial cannot be construed, in any manner, to fix 
responsibility of any loss to the employer. 
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Business Quiz 

FROM TATA CRUCIBLE 
 

1. Car Launched by TATA “eMO”What is the full 
name? 

2. Identify the device? 

 
3. He named the company after the  first space craft 

landed  on  Moon.  Which  company  was  thus 
founded? 

 
4. Who endorses “Yamaha Ray”? 

 
5. With which e‐commerce company did TATA start its online services called “Deal 

Zone”?  
 
ANSWERS: November Issue Answers 

1. ORPAT (after his initials and surname) 
2. Hawkins Cooker Limited 
3. Pidilite Industries The product was Fevicol 
4. Amritanjan 
5. Nirma  

Answer
Key
Emotion

Answer
Key
Nokia Luna Bluetooth Headset

Answer
Key
Apollo Hospitals

Answer
Key
Deepika Padukone

Answer
Key
Snapdeal
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rest,  to  share deeply with  some  folks  and 
not  at  all with others.  Just  as no one  can 
assign you a boring task, no can force you 
to work with dimwitted associates. 

7. Resources  get  attracted,  not 
allocated. In  large  organizations, 
resources  get  allocated  top  down,  in  a 
politicized, budget wrangle. On  the Web, 
human  effort  flows  toward  ideas  and 
projects  that  are  attractive  (and  fun)  and 
away from those that aren’t. In this sense, 
the  Web  is  a  market  economy  where 
millions  of  individuals  get  to  decide, 
moment  by  moment,  how  to  spend  the 
precious  currency  of  their  time  and 
attention. 

8. Power  comes  from  sharing,  not 
hoarding. The Web is also a gift economy. 
To gain  influence and  status, you have  to 
give away your expertise and content. And 
you  must  do  it  quickly;  if  you  don’t, 
someone  else will  beat  you  to  the  punch 
and garner the credit that might have been 
yours. Online,  there are  lots of  incentives 
to share and few to hoard. 

9. Mediocrity  gets  exposed. Online  rating 
systems  have  become  ubiquitous  —  for 
hotels,  books,  local  businesses,  and 
products  of  every  sort. Though  not  every 
review  is  useful,  in  the  aggregate  they 
provide a good guide to what’s remarkable 
and  what’s  rubbish.  In  traditional 
organizations, employees don’t get to rate 
much  of  anything. As  a  result,  one  often 
finds a  ‘‘conspiracy of the mediocre’’ —  ‘‘I 
won’t  question  your  decisions  or  your 
effectiveness,  if you don’t question mine.’’ 
There  are  no  such  cabals  on  the Web.  If 
you’re inadequate you’ll be found out. The 
Web gives disgruntled customers a global 
soapbox.  Few  companies,  though,  seem 
eager  to  give  employees  an  internal 
platform  where  they  can  challenge 
executive decisions and corporate policies. 

10. Dissidents  can  join  forces. In  a 
hierarchical  organization  (or  political 
system),  it  takes a  lot of courage  to speak 
up.  When  communication  channels  run 
vertically  rather  than  laterally,  it  can  be 
difficult  to  know whether  anyone  around 
you  is  possessed  of  a  similarly  rebellious 
mind.  Individuals  who  feel  isolated  and 
vulnerable  are  unlikely  to  protest.  The 
Web,  by  contrast,  makes  it  easy  to  find 
and  connect  with  individuals  who  share 
one’s  own  dissenting  point  of  view. 
Agitators  who  might  have  been 
marginalized  in  a  top‐down  organization 
can  rapidly  mobilize  like‐minded 
confederates  in  the  Web’s  densely‐
connected ‘‘thoughtocracy.’’ 

11. Users  can  veto  most  policy 
decisions. As many  Internet moguls have 
learned  to  their  sorrow,  online  users  are 
opinionated  and  vociferous,  and  they’ll 
quickly  attack  any  decision  or  policy 
change  that  seems  contrary  to  the 
community’s  interests.  Only  by  giving 
users a substantial say in key decisions can 
you keep them loyal. It doesn’t matter who 
built the online community; the users own 
it and, as a practical matter, policies have 
to be socially constructed. 

12. Intrinsic  rewards  matter  most. The 
Web  is  a  testament  to  the  power  of 
intrinsic  rewards. Think of all  the articles 
contributed  to  Wikipedia,  all  the  open 
source  software  created,  all  the  advice 
freely  given,  all  the  photos  submitted  to 
Flickr. Add up the hours of volunteer time 
and  it’s  obvious  that  human  beings  will 
give  generously  of  themselves  when 
they’re  given  the  chance  to  contribute  to 
something  they  actually  care  about. 
Money’s great, but so are  recognition and 
the joy of accomplishment. 

 
(Source: www.ere.net) 
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